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SECTION – A 

Answer any FIVE of the following questions. 

 HÐóþ° I§æþ$ {ç³Ôèý²ËMæü$ çÜÐèþ*«§é¯èþÐèþ$$Ë$ {ÐéÄæý$$Ðèþ$$. (5  5 = 25 marks)  

1. IHRM. 

 A…™èþÆ>j¡Ä¶ý$ Ð@þ*¯@þÐ@þ Ð@þ¯@þÆæÿ$Ë °ÆæÿÓçßý×ý.  

2. Organizational dynamics. 

 çÜ…Ýë¦Væü™èþ Oyðþ @̄þÑ$MŠüÞ.  

3. Cross-national advertising. 

 “M>‹Ü & ¯óþçÙ¯@þÌŒý {ç³Mæür¯@þË$. 

4. E-recruitment. 

 D&°Ä¶ý*Ð@þ$Mæü…. 

5. Performance management. 

 ç³°¡Ææÿ$ °ÆæÿÓçßý×ý. 

6. Host country employees. 

 B†£æþÅ§óþÔ¶ý E§øÅVæüçÜ$¢Ë$. 

7. Career development. 

 MðüÈÆŠÿ AÀÐ@þ–¨®.  

8. Multinational teams. 

 ºçßý$â¶ýgê† çÜÐ@þÊàË$. 

9. Compensation policy. 

 ç³ÇàÆæÿ Ñ«§é¯@þ…. 

10. International compensation. 

 A…™èþÆ>j¡Ä¶ý$ ç³ÇàÆæÿ…. 
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SECTION – B 

Answer ALL the questions. 

 A°² {ç³Ôèý²ËMæü$ çÜÐèþ*«§é¯èþÐèþ$$Ë$ {ÐéÄæý$$Ðèþ$$. (5  10 = 50 marks) 

11. (a) What are the differences between IHRM and Domestic HRM? 

  A…™èþÆ>j¡Ä¶ý$ Ð@þ*¯@þÐ@þ Ð@þ¯@þÆæÿ$Ë °ÆæÿÓçßý×ýMæü$ Ð@þ$ÇÄ¶ý¬ çÜÓ§óþÖ Ð@þ*¯@þÐ@þ Ð@þ¯@þÆæÿ$Ë °ÆæÿÓçßý×ýMæü$ 
Ð@þ$«§æþÅ VæüË ™óþyéË$ HÑ? 

Or 

 (b) Describe the challenges of IHRM. 

  A…™èþÆ>j¡Ä¶ý$ Ð@þ*¯@þÐ@þ Ð@þ¯@þÆæÿ$Ë °ÆæÿÓçßý×ý çÜÐéâ¶ýå¯@þ$ ÑÔ¶ý©MæüÇ…^èþ…yìþ.  

12. (a) Explain the recruitment methods using head-hunters. 

  òßýyŠþ & òßý…rÆŠÿÞ¯@þ$ Eç³Äñý*W…_ °Ä¶ý*Ð@þ$Mæü ç³§æþ®™èþ$Ë¯@þ$ ÑÐ@þÇ…^èþ…yìþ.   
Or 

 (b) Explain the process of E-recruitment. 

  GË[M>t°MŠü °Ä¶ý*Ð@þ$Mæü {ç³“MìüÄ¶ý$¯@þ$ ÑÐ@þÇ…^èþ…yìþ.  

13. (a) Discuss the performance management cycle. 

  ç³°¡Ææÿ$ °ÆæÿÓçßý×ý ^èþ“MæüÐ@þ¬¯@þ$ ^èþÇa…^èþ…yìþ.  
Or 

 (b) Explain the issues and challenges of International performance 
management. 

  A…™èþÆ>j¡Ä¶ý$ ç³°¡Ææÿ$ °ÆæÿÓçßý×ý Äñý¬MæüP çÜÐ@þ$çÜÅË$ Ð@þ$ÇÄ¶ý¬ çÜÐéâ¶ýå¯@þ$ ÑÐ@þÇ…^èþ…yìþ.  

14. (a) Discuss the knowledge transfer in multinational companies. 

  ºçßý$â¶ýgê¡Ä¶ý$ çÜ…çÜ¦ËÌZ gêq¯@þº¨Î° ÑÔ¶ý©MæüÇ…^èþ…yìþ.  
Or 

 (b) Explain the training and development of International staff. 

  A…™èþÆ>j¡Ä¶ý$ íÜº¾…¨ Äñý¬MæüP Õ„æü×ý Ð@þ$ÇÄ¶ý¬ AÀÐ@þ–¨® Væü$Ç…_ ÑÐ@þÇ…^èþ…yìþ.  

15. (a) Explain factors that influence compensation policy. 

  ç³ÇàÆæÿ Ñ«§é¯éË¯@þ$ {ç³¿êÑ™èþ…  ^óþõÜ M>ÆæÿM>Ë¯@þ$ ÑÐ@þÇ…^èþ…yìþ.  
Or 

 (b) Discuss the emerging issues of global compensation. 

  {ç³ç³…^èþ ç³ÇàÆæÿ ^ðþÍÏ…ç³#ÌZ E§æþÂÑçÜ$¢¯@þ² çÜÐ@þ$çÜÅË¯@þ$ ^èþÇa…^èþ…yìþ.  
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